	ELIGIBILITY:
	ACCEPTABLE DOCUMENTATION:

	TEA RESIDENT 

(hire date on or after 1/1/1998)
	· Must provide a copy of the officially listed address range for the TEA street address (you may find that listing on the City of Stockton’s Website, the address is: http://www.stocktongov.com/EconDev/pages/TEAstreets.cfm
And one of the following:
· Form I-9, US Department of Justice, Immigration and Naturalization Service

· Driver’s License or State ID Card

· Landlord statement

· Lease or rental agreement

· Utility Bill     

	WIA
	· Registered for Core-B or intensive services…copy of OCT, QCH print out

	DISABLED INDIVIDUAL/WORKER

(disabled and eligible for, enrolled in, or completed a state rehabilitation plan)
Must provide one of the bullets
	· Physician’s statement
· Rehabilitation plan

· Vocational rehabilitation letter

· Verification by state or federal rehabilitation counselor

· Letter from a state drug or alcohol rehabilitation agency

· Medical records

· Social Security Administration disability records

· Social Service records/referral

	DISABLED INDIVIDUAL/WORKER

(Veteran disabled worker)
Provide one document demonstrating that the employee is a service-connected disabled veteran.
	· DD-214 (Defense Department Report of Separation)
· Veterans Administration documentation

· Verification by State Veterans Agency

	VIETNAM ERA VETERAN or
RECENTLY SEPARATED FROM MILITARY SERVICE

Provide one of the bullet points


	· Report of separation or discharge from the armed services or the National Guard.
· Veterans Administration documentation

· Verification by State Veterans Agency.

(“recently separated” is defined as within 48 months preceding commencement of employment; and the term “Vietnam Era Veteran” is defined a veteran with active military service b/w 8/5/64-5/7/75.

	EX-OFFENDER

(one of the documents verifying that immediately preceding commencement of employment that the employee was a ex-offender)
	· Court documents
· Letter of parole

· Letter from probation officer

· Police records

· Other government document verifying ex-offender status (i.e. letter from board of prison terms, letter from governor’s office)

· Signed background check report (certified, if required)

· Signed independent court records (certified, if required)

	ECONOMICALLY DISADVANTAGED


	· Official document (i.e. ID) showing employee’s age or date of birth (<14)
· Verification of all sources of income and family size w/in the household.

(not to exceed the very low income category as determined by the Income Limits by the Dept. pursuant to CCR, Title 25, section 6932 or latest edition of Section 8 Income Limits by US Dept. of Housing and Urban Development.)

	ELIGIBILITY:
	ACCEPTABLE DOCUMENTATION:

	RECEIVING PUBLIC ASSISTANCE

(documents must verify that the employee was receiving or eligible to receive assistance immediately preceding the commencement of employment)


	· Public assistance award letter
· Benefit printout

· Current food stamp identification card or award letter

· Social Security Insurance award letter or check stub

· Refugee Cash Assistance.

· Verification by Department of Social Services

· Written statement from county welfare office or telephone verification by zone manager

· Public assistance records/printout

	PARTICIPANT IN WELFARE-TO-WORK ACTIVITIES – UNDER CALWORKS
	· Document issued by the local CalWorks administrator stating that the employee was eligible for CalWorks.

	MEMBER OF INDIAN TRIBE/NATIVE AMERICAN

(Native American, Samoan, Hawaiian)

Provide one of the bullet points
	· Native American tribal record document
· Certified Degree of Indian Blood (CDIB) card, issued by the Bureau of Indian Affairs

· Documentation that the employee is a Native Samoan, Hawaiian, or a member of another group of Native American descent.

	ENROLLED IN JTPA

(before 7/2000)
	

	WOTC
	· Copy of WOTC certification page

	
	

	
	


