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Dear Workforce Development Board Members:

Attached is your agenda for the Wednesday, March 24, 2021 meeting of the Workforce
Development Board. ‘

This meeting will be via Microsoft Teams. Access to Microsoft Teams is contained in the
e-mail you received.

DATE: Wednesday, March 24, 2021
TIME: 7:30 a.m.
PLACE: Held Via Microsoft Teams
If you have any questions, please call me at 468-3511.
Sincerely,
PATRICIA VIRGEN
DEPUTY DIRECTOR
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56 S. Lincoln Street « Stockton, CA 95203 - 209.468-3500° FAX 209.462-9063 - Internet: www.sjcworknet.org
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AGENDA

WORKFORCE DEVELOPMENT BOARD
March 24, 2021 - 7:30 a.m.
Stockton WorkNet Center
56 S. Lincoln Street, Stockton, CA
Due to COVID-19 held via Microsoft Teams

ROLL CALL

APPROVAL OF MINUTES

STATEMENTS OF CONFLICT OF INTEREST

PUBLIC COMMENT

ACTION ITEMS

Approval of San Joaquin County’s Workforce Innovation and Opportunity Act Four-
Year Local Plan and Regional Plan for Program Years 2021-2024

COMMITTEE REPORTS

INFORMATION ITEMS

WorkNet Center Customer Service Survey
Success Stories
San Joaquin County Labor Market Information Snapshot

DIRECTOR'S REPORT

BOARD MEMBERS QUESTIONS AND COMMENTS




***PUBLIC COMMENT ***

Public Comments, limited to 250 words or less, may be submitted by sending an email to
wdbcomments@sjcworknet.org. Please no personal attacks.

Every effort will be made to read all comments received into the record, but some
comments may not be read due to time limitations. Comments received after an agenda
item will be made part of the official record on file.

If you need disability-related modification or accommodation in order to participate in this
meeting, please contact Gloria Gamez at (209) 468-3524 at least 48 hours prior to the start
of the meeting.

ADJOURNMENT

The next WDB meeting, pending approval, is scheduled for Wednesday, April 28, 2021,
location to be announced.

This WIOA Title | - Financially Assisted Program or Activity is an Equal Opportunity Employer/Program.
Auxiliary aids and services available upon request to individuals with disabilities. If you require special
accommodation, please contact Gloria Gamez at (209) 468-3524 at least one day in advance of the
meeting. California Relay Service 711 or 1-800-735-2922 (English) 1-800-855-3000 (Spanish).



APPROVAL OF MINUTES




MINUTES
OF THE

WORKFORCE DEVELOPMENT BOARD

February 24, 2021
WorkNet

56 S. Lincoln Street, Stockton, CA
Due to COVID-19 held via TEAMS

WORKFORCE DEVELOPMENT BOARD MEMBERS PRESENT

Gene Acevedo
Mike Ammann
Mayra Cuevas
David Culberson
Jeff Dundas

Les Fong

Terry Givens
Mahalia Gotico
Jose Hernandez
Raul Hernandez

LaChelle Adams
Dan Ball

Steve Jackson
Michael Mark

Diane Vigil

MEMBERS ABSENT

Pat Patrick
Henry Peralta
Tim Robinson
Robin Sanborn
Sylvia Sanchez
Julian Sepulveda
Tamra Spade
Greg Vincelet
Chris Woods
Marcus Williams

James Mousalimas
Omid Pourzanjani
Renee Puig-Hink

GUESTS/STAFF PRESENT

Paul Castro, California Human Development

Chanel Murray, State Council on Developmental Disabilities
Nati Martinez, Employment Development Department
Yvette Quevedo, Employment Development Department

Rick Aguilera, Human Services Agency
Tammy Aguilera, Eckerd Connects
John M. Solis, Employment & Economic Development Dept.
Patty Virgen, Employment & Economic Development Dept.
Tina LaBounty, Employment & Economic Development Dept.
Tonnie Mallory, Employment & Economic Development Dept.
Alfredo Mendoza, Employment & Economic Development Dept.
Andrea Moccia, Employment & Economic Development Dept.
Ed Wanket, Employment & Economic Development Dept.
John Lutzow, Employment & Economic Development Dept.
Victoria Lopez, Employment & Economic Development Dept.
Mary Franks, Employment & Economic Development Dept.

Guests who did not identify themselves may not be listed.
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ROLL CALL

The meeting was called to order by Chair Vigil at 7:38 a.m. Roll call was taken and a quorum
of the Board was present.

APPROVAL OF MINUTES

MOTION

Mr. Acevedo moved and Mr. Fong seconded to approve the December 9, 2020
Workforce Development Board meeting minutes.

M/S/C Unanimously.

STATEMENTS OF CONFLICT OF INTEREST

None.
ACTION ITEMS

A-1 REQUEST FOR APPROVAL OF APPLICATION FOR LOCAL AREA
SUBSEQUENT DESIGNATION AND LOCAL WORKFORCE DEVELOPMENT
BOARD RECERTIFICATION UNDER THE WORKFORCE INNOVATION AND
OPPORTUNITY ACT
Mr. Solis summarized the information contained in the agenda item.

MOTION

A-2

Mr. Williams moved and Mr. Jose Hernandez seconded to approve the application
for Local Area Subsequent Designation and Local Workforce Development Board
Recertification under the Workforce Innovation and Opportunity Act.

M/S/C unanimously.

REQUEST FOR APPROVAL OF THE DEVELOPMENT OF THE SAN
JOAQUIN COUNTY APPRENTICESHIP PROGRAM MEMORANDUM OF
UNDERSTANDING AND ITS EXECUTION BY THE CHAIR AND THE
MEMBERSHIP OF THE WORKFORCE DEVELOPMENT BOARD

Mr. Solis summarized the information contained in the agenda item.

MOTION

Mr. Fong moved and Mr. Raul Hernandez seconded to approve the Development
of the San Joaquin County Apprenticeship Program Memorandum of
Understanding and its Execution by the Chair and the Membership of the
Workforce Development Board.

M/S/C unanimously.



PRESENTATIONS

None.
COMMITTEE REPORTS
None.
PUBLIC COMMENT
None.

INFORMATION ITEMS

[-1 WorkNet Center Customer Service Survey
-2 Success Stories

-3  San Joaquin County Labor Market Information Snapshot

DIRECTOR’S REPORT

Mr. Solis announced his retirement from San Joaquin County effective February 27, 2021
and mentioned the recognition at the Board of Supervisors for his service from 1983 to
present. Mr. Solis offered his continued support and thanked the Board for their
leadership, vision, support and many accomplishments over the past many years.

Mr. Solis is grateful for the partnerships formed and the outstanding role of the Board.

BOARD MEMBERS QUESTIONS AND COMMENTS

The Board expressed their appreciation to Mr. Solis for his efforts, support, and
leadership. Congratulatory remarks, best wishes, and appreciation were shared with Mr.
Solis.

ADJOURNMENT

MOTION
Mr. Acevedo moved and Mr. Williams seconded to adjourn the meeting at 8:40 a.m.

M/S/C unanimously.



STATEMENTS OF CONFLICT OF INTEREST




PUBLIC COMMENT




ITEM #1

APPROVAL OF SAN JOAQUIN COUNTY’S WORKFORCE INNOVATION AND
OPPORTUNITY ACT FOUR-YEAR LOCAL AND REGIONAL PLAN FOR
PROGRAM YEARS 2021-2024



DATE: March 24, 2021 ACTION ITEM:_1

TEX Workforce Development Board
FROM: Patty Virgen, Deputy Director
SUBJECT: APPROVAL OF SAN JOAQUIN COUNTY’S WORKFORCE INNOVATION

AND OPPORTUNITY ACT FOUR-YEAR LOCAL PLAN AND REGIONAL
PLAN FOR PROGRAM YEARS 2021-2024

IT IS RECOMMENDED:
That the San Joaquin County Workforce Development Board:

1. Approve the San Joaquin County Workforce Innovation and Opportunity Act (WIOA)
Local Plan and the San Joaquin Valley and Associated Counties Regional Plan for
Program Years 2021-24, with the inclusion of any comments received during the
public review that represent disagreement with the plans and :

2. Authorize the Chair of the Workforce Development Board to sign all documents
related to this action.

Background:

The Workforce Innovation and Opportunity Act (WIOA) requires that each Local
Workforce Development Area (LWDA) develop and submit, in partnership with the Chief:
Elected Official (CEO), a comprehensive four-year Local Plan to the State effective July
1, 2021 - June 30, 2025.

The LWDA must also submit a comprehensive four-year Regional Plan to the State. The
region consists of eight (8) LWDAs covering 10 counties from Kern County in the south
to San Joaquin County in the north including: San Joaquin, Stanislaus, Merced, Madera,
Fresno, Tulare, Kings, and Kern-Inyo-Mono Counties. In addition, the Regional Plan shall
also support the State Plan and be consistent with each of the Local Plans in the Region.:
The WIOA Regional Plan will also be effective July 1, 2021 - June 30, 2025.

On January 29, 2021, the State Workforce Development Board (State Board), provided
the guidance regarding the preparation of a four-year Regional and Local Plan and
outlined expectations for those combined plans. Consultants were secured for both plans
with David Shinder and John Chamberlin coordinating the development of the Regional
Plan and David Shinder developing the Local Plan.

The State Plan fosters demand-driven skills attainment, enables upward mobility for all.
Californians, including populations with barriers to employment; and aligns, coordinates,
and integrates programs and services by engaging in strategies to frame, align, and guide
program coordination at the state, regional, and local levels.

The establishment of regions is intended to align workforce development activities and
resources with regional economic development areas and available resources. The
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Regional Plan is built upon principles, which represent the values, vision, and
commitment of the Central Valley’'s workforce stakeholders. The Local Plan demonstrates
operational alignment with the strategic objectives of the respective Regional Plan. The
Local Plan addresses how the WDB and AJCC partners will coordinate the services and
resources and how the WDB and AJCC partners will work towards co-enrollment and/or

common case management as a service delivery strategy. '

Twelve Stakeholder and Community Engagement Forums were held with the public,
business community, and required partners. San Joaquin County hosted two (2) of the
ten (10) Regional Forums held to solicit information for the Regional Plan.

The required 30-day public comment period for both plans is March 15, 2021 to April 15,
2021. The notification of the availability of the draft plans was published in The Record
newspaper on March 15 and 16, 2021. The draft plans are available for public review
through the San Joaquin County WorkNet website at the following website -
http://www.sjcworknet.org/VWWIOAresources.asp. Any comments received during the
public review that represent disagreement with the plans are required to be included with
the plans when submitted to the State.

FISCAL IMPACT:

There is no fiscal impact for the approval of this Action Item by the WDB.

ACTION TO BE TAKEN FOLLOWING APPROVAL.:

1. The Local Plan and Regional Plan will be signed by the WDB Chair and forwarded to
the Board of Supervisors for their consideration and approval.

2. Once approved by the Board of Supervisors, the Local Plan and Regional Plan will
be submitted to the State Workforce Development Board for final approval by the.
State of California’s Workforce Development Board.

ACTION TAKEN: APPROVED: DISAPPROVED: OTHER:
BY: DATE:

MOTIONED BY: SECONDED BY:

YES:

NO:
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COMMITTEE REPORTS

Executive Committee

Data Collection and Technology
Business Development Committee
Accountability Committee
Planning Committee

WorkNet System Committee
Youth Council

Apprenticeship Committee
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INFORMATION ITEM #1

WORKNET CENTER CUSTOMER SERVICE SURVEY
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DATE:
BE @S
FROM:

SUBJECT:

March 24, 2021 INFORMATION ITEM: 1
Workforce Development Board
Patricia Virgen, Deputy Director

WORKNET CENTER CUSTOMER SERVICE SURVEY

l. SUMMARY: The following is a summary of the information item.

1.

WorkNet Center Customer Service Survey

The WorkNet Center Customer Service Survey is a continuous
improvement tool designed to collect information and feedback from
customers.
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Report for AJCC Customer
Satisfaction Survey

Response Counts

Completion Rate: 98.8% _
compore BTSN o

Partial | ' 12

Totals: 990
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1. What is the purpose of your visit to San Joaquin County WorkNet
today?

18% Other (Please Specify)

1% Disability

16% Unemployment/EDD
Services

65% Job Search
Value Percent Responses
Job Search B 64.7% 588
Unemployment/EDD Services l 16.2% 147
Disability i 0.9% 8
Other (Please Specify) L 18.3% 166
Totals: 909
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2. Did you receive the service(s) to meet your needs?

7% If No, why?

93% Yes

Value Percent Responses
Yes 92.9% 808
If No, why? 7.1% 62

Totals: 870
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3. How helpful was the America's Job Center/WorkNet Center staff?

2% Not As Helpful ~—

10% Somewhat Helpful

28% Very Helpful

Value

Extremely Helpful

Very Helpful

Somewhat Helpful

Not As Helpful

Not At All Helpful

1% Not At All Helpful

/

18

Percent

58.9%

28.2%

9.8%

2.1%

1.0%

59% Extremely Helpful

Responses
512

245

85

18

Totals: 869



4. Overall, how satisfied or dissatisfied are you with AJCC/WorkNet?

2% Very Dissatisfied

2% Somewhat Dissatisfied ~—

/

7% Neither Satisfied nor

Dissatisfied
13% Somewhat Satisfied
77% Very Satisfied

Value Percent Responses
Very Satisfied | B 76.6% 659
Somewhat Satisfied I 13.0% 112
Neither Satisfied nor Dissatisfied E - 6.7% 58
Somewhat Dissatisfied : 1.6% 14
Very Dissatisfied : 2.0% 17

Totals: 860
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5. Do you have any other comments, questions, or recommendations
on how we can improve our services?

il ISl 1| t
center SOMPLUIET
Worknet time service

WOI‘ ddl a cindy

hl ul

people&! staff g§00
helped services resumetOday

computers extremely

20



6. Would you like to be contacted about your answers?

25% Yes

75% No

Value Percent Responses
Yes 25.0% 213
No 75.0% 640

Totals: 853
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INFORMATION ITEM #2
SUCCESS STORIES
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DATE: March 24, 2021 INFORMATION ITEM: 2
TE: Workforce Development Board
FROM: Patricia Virgen, Deputy Director

SUBJECT: SUCCESS STORIES

l. SUMMARY: The following is a summary of the information item.

Hs Success Stories

Success Stories of Individuals who have gone through our program and
have successfully transitioned into self-sufficient employment.
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INDIVIDUAL PARTICIPANT SUCCESS STORY

Participant Name: Gerardo Magallanes Navarro

Participant’s City, State:
Military Service: __ Veteran __ National Guard __ Spouse _X_ None

Program: @@ WIOATitlel: __X___ Dislocated Worker Adult

() AB109

() Additional Assistance Grant

Before Participating After Participating
Industry/Sector Labor Transportation
Job Category Maintenance Class A Driver
Hourly Wage or Salary $16/hr $18/hr

1. What were the goals of the participant when entering the program?

Gerardo’s came to WorkNet for assistance finding a career that could lead to steady
employment. He had done many jobs and although he enjoyed all of them, they were
not steady and he found himself getting laid off time and time again. He realized that
the only way for him to prevent the continual layoffs, he needed a career rather than
just ajob. After doing an Initial Assessment and having a discussion about setting a
goal for obtaining career, Gerardo decided attend a vocational training program that
would get him the necessary skills to start a career.

2. Describe how the workforce center helped the participant achieve his/her goals.
What programs did the participant use? How has this improved the participant
and his/her family’s live(s)?

The WorkNet Program helped Gerardo identify the type of career he could obtain. His
case manager assessed his existing skills, interests and aptitudes and reviewed Labor
Market Information for the different types of Industries he might like. Gerardo decided
that obtaining his Class A license was a good choice for him because there were no
limits on what he could do and how much he could earn if he put his all into it. He was
given the option of the schools available and selected one that he felt would get him the
right training. Although he successfully completed his Vocational Training he still felt
that he needed more hands on training and his case manager referred him to our job
developer to help find an employer willing to provide additional training. One in
particular was of much interest to Gerard as they were willing to offer additional
training through the On the Job Training Program. He started work for a local employer
who was willing to give him the hands on training and work Experience he needed.
After his on-the-job training ended Gerardo was retained by his employer and continues
to learn and travel throughout the state. Gerardo has really fallen in love with this
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occupation. He enjoys his hours and his work schedule. Gerardo is now employed full-
time, he has steady employment, has working wages, and has his career.

Quote from Participant:

“Thank you Claudia for helping me with this. I want to thank you guys for giving me this
chance.”
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INDIVIDUAL PARTICIPANT SUCCESS STORY

Participant Name: David Levinson

Participant’s City, State: Tracy, CA

Military Service: ___Veteran

Program: @ WIOA Title I:

() AB109

___National Guard

O Additional Assistance Grant

___Spouse XNone

Dislocated Worker Adult

Before Participating After Participating
Industry/Sector Entertainment Transportation
Job Category Event Scheduler Driver
Hourly Wage or Salary $60.00 (as needed) $22.00/ hour

1. What were the goals of the participant when entering the program?

David came in to learn more about WorkNet because he was laid off from his current
position as a Stage Hand in the entertainment industry. David had received his GED;
however, he had never received any formal education. He was looking for an industry to
work in that was growing, and with a steady workflow.

. Describe how the workforce center helped the participant achieve his/her goals.
What programs did the participant use? How has this improved the participant
and his/her family’s live(s)?

David came into the office on the referral from one of my other clients. David completed
his assessment and looked at the LMI information with his case manager. During his
assessment they looked at his employment history and concluded that even though
going into the trucking industry he might have to temporarily go down in rate of pay, he
was going to gain the benefits of being in a fast growing, fast paced, and yearlong
sustainable industry.

Quote from Participant:

I have always worked and had never been unable to find employment. I had
worked in the large gathering industry behind the scenes at conventions,
meetings and concerts for the past 35 plus years. When the pandemic began we
thought this will pass quickly and we will return to our busy schedule. When that
did not happen I opened my very first Unemployment claim.

I talked with a friend who I grew up with and he suggested that I consider getting
my Commercial Driver’s License Class A as there would be gainful employment
available. He suggested that I talk with Brian Williams at Worknet. When I
contacted Brian he had me come in and do the necessary paperwork to get the job
search started. We discussed my background and my work history; and the
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chances of a speedy return to gainful employment. The possibility that I would be
unemployed for a lengthy period seemed the most likely outcome.

I asked if we could find a school to get me trained in a new vocation and he said
that was possible. I completed some precursory exploration into what the
trucking industry was about and decided that it would be something I would be
interested in pursuing. Brian and Elizabeth had me complete the background
employment paperwork and determine my eligibility. I then followed the
instructions to visit a few schools and interview the staff to find a suitable match
that would meet my expectations. I decided on Performance Trucking Academy.
Sally and Jay Lofthus were both intelligent and thorough. The facilities were clean
(during the pandemic). This was an important aspect to consider. The learning
material was excellent. I soon was granted access to the school through a grant
provided by the Worknet team...

I attended the classes for a month and followed up with additional training
behind the wheel. The school environment was like a family and I felt welcome. I
learned everything that I had expected and was surprised at how difficult the
trade truly was. I had no idea what was involved and it was an eye opening
experience.

Once I got my CDL Class A license I used the letters of recommendation, resume
and other tools provided to begin my search for a job. While in school potential
employers came trying to recruit us and that was encouraging. I chose to try my
chances with a local employer driving cement ready mixers near my home. I
contacted Calaveras Materials in Tracy. I was asked to come in for an interview.
The interview process went well, due to the skills I learned at PTA and through
the seminars I attended on the phone and online with Worknet. These tools made
me feel ready and confident.

I was hired and started work after a vigorous background check and employment
verification work history review.

I am gainfully employed and no longer need to collect UL

I am so grateful for Worknet and to Brian for taking the time to help me. I never
felt alone or neglected. It was a winning effort that made the results possible.

If you have any questions, please let me know and I would be happy to answer
them.

Thank you so very much!
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INDIVIDUAL PARTICIPANT SUCCESS STORY

Participant Name:  Bill Henton

Participant’s City, State: Lodi, CA

Military Service: ___Veteran

Program: @ WIOA Title I:

(O AB109

____National Guard

O Additional Assistance Grant

__Spouse _X_ None

Dislocated Worker _ X Adult

Before Participating After Participating
Industry/Sector Insurance Transportation
Job Category Insurer Class A Driver
Hourly Wage or Salary $12/hr $18/hr

1. What were the goals of the participant when entering the program?

Bills goals prior to entering the program were to be able to continue to make a living for
himself and his family. Bill has always been a provider and has always worked to make
sure his family had everything they might need. Bill is used to working hard and
adapting to unforeseen changes that life has provided him. When this pandemic hit last
year it greatly affected Bill’s insurance business which had already seen smaller and
smaller clientele leading to a drop in his business overall. The pandemic was not
something his company could overcome and Bill was forced to close the business after
nearly 20 years. Bill then came in to the office to seek services as to a change in career in
which he could continue to work and support his family.

. Describe how the workforce center helped the participant achieve his/her goals.
What programs did the participant use? How has this improved the participant
and his/her family’s live(s)?

The Workfoce Center helped Bill narrow down the possible in demand career choices
that were available to him at no charge via the WIOA adult program. He learned about
Labor Market Information, in demand fields, and a variety of training schools and
programs. We then assisted Bill in attending his training of choice at his school of choice
by paying for the tuition that he would otherwise not have been able to afford nor
attend. Bill did exceptionally well during his training and he had no problem in
completing his course and obtaining his Class A Commercial License. After he met his
training goal and had his new license in hand, we then assisted Bill in looking for and
obtaining work. Our job developer assisted him and was able to do an on-the-job
training with a local employer. His training also went very well, Bill got a lot of
experience in a variety of different locations and under a variety of circumstances. He
was eventually hired on permanently with this company, leading to him reaching his
employment goal.
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Bill is now once again working in a field he loves to be in. He has seen so much of the
state, has formed good working relationships with his coworkers, has gained so much
new knowledge in the field he is working in, and is well on his way to continue to earn
higher wages. Bill is no longer working pay check to pay check, he is no longer worried
or stressed about his financial security, nor does he have to worry about being on
unemployment.

Quote from Participant:

“I want to thank you guys so much. I'm so grateful for all of your help.”
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INFORMATION ITEM #3
SAN JOAQUIN COUNTY LABOR MARKET INFORMATION SNAPSHOT
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DATE:

TO:

March 24, 2021 INFORMATION ITEM: 3

Workforce Development Board

FROM: Patricia Virgen, Deputy Director

SUBJECT: SAN JOAQUIN COUNTY LABOR MARKET INFORMATION SNAPSHOT

SUMMARY: The following is a summary of the information item.

Attached, you will find the San Joaquin County (SJC) labor market review. The
Snapshot has been developed by Employment and Economic Development
Department (EEDD) staff for the San Joaquin County Workforce Development Board.
The data and information is provided by the California Employment Development
Department (EDD).

The first chart details the Unemployment Rate of San Joaquin County, California, and'
the United States for January 2020 to January 2021. The second chart details the
Unemployment Rate of San Joaquin County down to the sub-county areas - cities and
other Census Designated Places (CDPs). The third chart details San Joaquin County
as part of the San Joaquin Valley and Associated Counties Regional Planning Unit
(RPU). The RPU is comprised of all counties in the San Joaquin Valley and is one of
14 RPUs designated by the State. Page two of the SIC Snapshot details the Labor
Force and Industrial Employment in San Joaquin County and provides data for three-
months prior, and also uses the benchmark from twelve from the data being available.

Each year, between February and March, the EDD undergoes a benchmarking
“process in which monthly labor force and payroll employment by industry estimates
are updated. Tax record data are used through March; therefore, the revision is
referred to as the March Benchmark”! which is notated on page 2 of the LMI Snapshot.
This delays the release of LMI data by an additional month. There will be two releases
of the LMI this month to bring the releases current. :

The 2021 release schedule? is attached and the San Joaquin County LMI Snapshot
will be provided on a regular basis at the Workforce Development Board meetings.

1 https://www.labormarketinfo.edd.ca.gov/LMID/What_is_a_Benchmark.html
2 https://www.labormarketinfo.edd.ca.gov/data-release-schedule.html
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San Joaquin County

work, P San Joaquin County LMI Snapshot e

— Newndmet png . . DEVELOPMENT
America’sJobGenter A San Joaquin County Labor Market Review - January 2021 ASSOCIATION

of California™

Welcome to the San Joaquin County Labor Market Review. The snapshot provides a quick review of labor market information in
San Joaquin County for the previous month, the most up-to-date information provided by the California Employment Development
Department (EDD). The data and information is provided by the California EDD Labor Martket Information Division (LMID). For
more information please call (916) 262-2162 or visit the LMID website at https://www.labormarketinfo.edd.ca.gov/.

San Joaquin County, California, and the United States Unemployment Rates
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Sub County average unemployment rates for the county, cities, and municipalities.

Unemployment

Area Name Labor Force | Employment Number Rate San Joaquin County #Dec-20
San Joaquin County 330,100 297,200 33,000 10.0% Community Unemployment «Jan-21
|{rugust cop 3,400 2,700 700 20.2% 20%
|lcountry club cop 4,800 3,900 900 18.9%
"Escalon city 3,600 3,400 200 6.1% A &
[[Farmington cop 100 100 0 0.0% ) |
[IFrench camp cop 1,200 1,000 100 9.9% Rt 1 |
[lsarden Acres cop 4,400 3,800 700 151% . |

[lkennedy cop 1,400 1,100 300 20.1% . 1. :
[lLathrop city 10,200 9,400 300 8.5% | i .l Ll |
[[Lincoln village cop 2,200 2,000 200 10.0% 11501l
[lLinden cop 800 700 0 6.2% 0% 1l Amean :
[lLockeford cop 1,500 1,400 200 9.9% 1 11 !
[lLodi city 30,200 27,200 3,000 10.0% o0 4L N '
I]Manteca city 38,100 34,500 3,200 8.3% ,,s"cgiloe ‘ic?q oﬁo‘s 002 \‘\é’q (5;2 "'qu *"‘ *\cﬁ’q é"‘ é‘;&e "'d
[[Morada cop 1,400 1,400 0 0.0% v°§0;¢§¢¢:o{ w‘i&a‘*‘ & \,&“ \°‘b o<° < AL &
Ripon city 7,500 7,000 500 6.4% & E S o éé‘

Stockton city 131,700 116,600 15,100 11.4% A

Taft Mosswood CDP 400 400 100 12.6%

Tracy city 44,600 41,400 3,200 7.1%

CDP - Census Designated Place

Counties in the San Joaauin Valley Quick Look AT S DO VAo mDec-20

County Rank Labor Force | Employed | Unemployed Rate Unemployment Rates nJan21

San Joaquin 45 330,100 297,200 33,000 10.0% -

Stanislaus 41 238,600 216,300 22,300 9.3% 28.0%

Merced 53 113,900 100,800 13,000 | 11.4% 20.0%

[Imadera 43 62,800 56,800 6,000 | 9.6% e

[[Fresno 45 444,700 | 400,300 44,400 | 10.0% 120%

[lKings 49 55,300 49,800 6,000 |  10.7% 8.0%

[frutare 52 194,700 172,700 22,100 |  11.3% ;:’;

|lkern 50 381,200 340,200 41,000 | 10.8% '

[inyo 8 8,260 7,690 570 6.9% R

Mono 37 8,570 7,800 760 8.9% &

San Joaquin Valley 1,838,630 1,649,590 189,130 10.3%

San Joaquin County is part of the San Joaquin Valley and Associated Counties Regional Planning Unit (RPU) comprised of all counties in the San Joaquin Valley. Above is a
comparison of all counties in the RPU. This WIOA Title I-financially assisted program or activity is an equal opportunity employer/program. Auxiliary aids and services are
available upon request to individuals with disabilities.
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San Joaquin County SJC LMI SnapShOt

ECONOMIC

P JobCenter March 2020 Benchmark Rgg%%?i%f}gﬁ
Labor Force and Industrial Employment Jan 20 Nov 20 Dec 20 Jan 21 Percent Change
*Data not seasonally adjusted Revised Prelim Month Year
Civilian Labor Force (1) 329,400 330,700 332,700 330,100 -0.8% 0.2%

Civilian Employment 307,100 302,000 299,400 297,200 -0.7% -3.2%
Civilian Unemployment 22,300 28,700 33,400 33,000 -1.2% 48.0%

Civilian Unemployment Rate 6.8% 8.7% 10.0% 10.0% ]

(CA Unemployment Rate) 4.5% 8.3% 9.1% 9.2%

(U.S. Unemployment Rate) 4.0% 6.4% 6.5% 6.8%

Total, All Industries (2) 262,900 261,100 258,400 252,100 -2.4% -4.1%
Total Farm 13,100 10,300 10,700 10,200 -4.7% -22.1%
Total Nonfarm 249,800 250,800 247,700 241,900 -2.3% -3.2%|

Total Private 204,500 208,400 205,500 200,100 -2.6% -2.2%)
Goods Producing 33,000 34,200 34,000 33,200 -2.4% 0.6%|
Mining, Logging, and Construction 13,100 13,200 13,000 12,600 -3.1% -3.8%
Mining and Logging 100 100 100 100 0.0% 0.0%
Construction 13,000 13,100 12,900 12,500 -3.1% -3.8%|
Specialty Trade Contractors 8,900 9,000 9,100 8,800 -3.3% -1.1%
Manufacturing 19,900 21,000 21,000 20,600 -1.9% 3.5%]
Durable Goods 9,300 9,400 9,400 9,300 -1.1% 0.0%
Nondurable Goods 10,600 11,600 11,600 11,300 -2.6% 6.6%
Food Manufacturing 5,200 6,300 6,200 6,200 0.0% 19.2%)
Service Providing 216,800 216,600 213,700 208,700 -2.3% -3.7%|
Private Service Providing 171,500 174,200 171,500 166,900 -2.7% -2.7%
Trade, Transportation & Utilities 71,300 79,900 79,100 76,500 -3.3% 7.3%|

Wholesale Trade 10,900 10,400 10,300 10,200 -1.0% -6.4%|

Retail Trade 26,000 26,000 26,200 25,200 -3.8% -3.1%

Clothing & Clothing Accessories Stores 2,100 2,000 2,000 1,800 -10.0% -14.3%

General Merchandise Stores 6,400 6,800 6,700 6,200 -7.5% -3.1%

Department Stores 1,500 1,100 1,100 1,000 -9.1% -33.3%)|
Transportation, Warehousing & Utilities 34,400 43,500 42,600 41,100 -3.5% 19.5%
Transportation & Warehousing 33,000 41,900 41,100 39,600 -3.6% 20.0%
Truck Transportation 6,900 7,500 7,100 7,000 -1.4% 1.4%)
Warehousing & Storage 20,300 26,800 27,000 26,500 -1.9% 30.5%
Information 1,700 1,100 1,100 1,100 0.0% -35.3%)
Financial Activities 8,000 7,800 7,800 7,900 1.3% -1.3%|
Finance & Insurance 4,700 4,700 4,700 4,700 0.0% 0.0%
Credit Intermediation & Related Activities 2,000 2,000 1,900 1,900 0.0% -5.0%|
Professional & Business Services 21,600 22,300 22,300 22,000 -1.3% 1.9%
Administrative & Support & Waste Services 14,300 15,200 15,100 14,800 -2.0% 3.5%]
Educational & Health Services 38,3800 37,800 37,700 36,900 -2.1% -4,9%
Educational Services 4,500 3,900 3,800 3,700 -2.6% -17.8%
Health Care & Social Assistance 34,300 33,900 33,900 33,200 -2.1% -3.2%|
Leisure & Hospitality 22,300 18,900 17,200 16,200 -5.8% -27.4%
Arts, Entertainment & Recreation 2,500 1,300 1,300 1,100 -15.4% -56.0%
Accommodation & Food Services 19,800 17,600 15,900 15,100 -5.0% -23.7%)|
Food Services & Drinking Places 18,600 16,400 14,900 14,100 -5.4% -24.2%)
Restaurants 17,800 16,100 14,400 13,600 -5.6% -23.6%)|
Other Services 7,800 6,400 6,300 6,300 0.0% -19.2%|
Government 45,300 42,400 42,200 41,800 -0.9% -7.7%

Federal Government 3,200 3,100 3,100 3,100 0.0% -3.1%

Federal Government excluding Department of Defense 1,800 1,700 1,700 1,700 0.0% -5.6%|

Department of Defense 1,400 1,400 1,400 1,400 0.0% 0.0%

State & Local Government 42,100 39,300 39,100 38,700 -1.0% -8.1%

State Government 6,800 6,700 6,700 6,500 -3.0% -4.,4%|

Local Government 35,300 32,600 32,400 32,200 -0.6% -8.8%)

Local Government Education 22,200 19,900 19,600 19,700 0.5% -11.3%
Local Government Excluding Education 13,100 12,700 12,800 12,500 -2.3% -4,6%)
County 7,900 7,800 7,900 7,700 -2.5% -2.5%)
City 3,700 3,400 3,400 3,300 -2.9% -10.8%
Special Districts plus Indian Tribes 1,500 1,500 1,500 1,500 0.0% 0.0%|

(1) Civilian labor force data are by place of residence; include self-employed individuals, unpaid family workers, household domestic workers, &

workers on strike. Data may not add due to rounding. The unemployment rate is calculated using unrounded data.

(2) Industry employment is by place of work; excludes self-employed individuals, unpaid family workers, household domestic workers, & workers

on strike. Data may not add due to rounding.

33



> Online Services

Data Release Schedule

Data Release Schedule

Labor Market Information Resources and Data: Home | By Customer | By Subject| By Geography |

Data Library | Online Services

Below is the release schedule for monthly unemployment rates (labor force) and industry employment
data from the Labor Market Information Division. These data are available on the Monthly Data Release

page.
Updated December 29, 2020

Monthly Data Release Schedule for CA and USA

California |United States
Data Month Release Release
Dates* Dates*
S Ta— January 22, [|January 8,
2021 2021
January 2021
Also released: Revised Industry Employment and Hours
& Earnings data for 1990-2020* March 12, February 5,
Revised Labor Force data for California and Los Angeles |2021 2021
Metro Division for 1990-2020*
Revised Labor Force data for 2020 substate areas
Februar
HaryaiaL . March 26,
Also Released: Revised Labor Force data for substate s March 5, 2021
areas for 2010-2019*
March 2021 April 16,2021 |April 2, 2021
April 2021 May 21,2021 |May7,2021
May 2021 June 18,2021 [June 4, 2021
June 2021 July 16,2021 [July 2,2021
August 20,
July 2021 & August 6, 2021
2021
September 17,|S
August 2021 eptember 17, [September 3,
2021 2021
October 22
September 2021 ctober22, |October8,
2021 2021
Belahaian November 19, |November 5,
2021 2021
- — December 17, [December 3,
2021 2021
7
December 2021 January 21, |January7,
2022 2022

Note: All substate areas include Metro areas, counties (other than Los Angeles), cities, and local

Workforce Investment Areas.

*All dates subject to change

> Forms and Publications >

> Labor Market Information >

ketinfo,edd,ca.gov/data-rel

Office Locator

Informacién general en

espafiol

hedule.himl 34
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DIRECTOR'S REPORT
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BOARD MEMBER QUESTIONS AND COMMENTS
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