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Dear Workforce Development Board Members:

Attached is your agenda for the Wednesday, April 28, 2021 meeting of the Workforce
Development Board.

DATE: Wednesday, April 28, 2021
TIME: 7:30 a.m.
PLACE: Held Via Microsoft Teams

This meeting will be via Microsoft Teams.

Microsoft Teams meeting
Join on your computer or mobile app
Click here to join the meeting
Or call in (audio only)
+1 209-645-4071,498956351# United States, Stockton
Phone Conference ID: 498 956 351#
Find a local number | Reset PIN
Learn More | Meeting options

If you have any questions, please call me at 468-3511.

Sincerely,

C/wﬁé(ﬂz )/Mﬁeﬂ)
PATRICIA VIRGEN
DEPUTY DIRECTOR
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AGENDA

WORKFORCE DEVELOPMENT BOARD
April 28, 2021 - 7:30 a.m.
Stockton WorkNet Center
56 S. Lincoln Street, Stockton, CA
Due to COVID-19 held via Microsoft Teams

ROLL CALL

APPROVAL OF MINUTES

STATEMENTS OF CONFLICT OF INTEREST

PUBLIC COMMENT

ACTION ITEMS

Recommendation on Workforce Innovation and Opportunity Act (WIOA) Youth
Program Provider(s) for Program Years (PY) 2021-24

COMMITTEE REPORTS

INFORMATION ITEMS

WorkNet Center Customer Service Survey
Success Stories
San Joaquin County Labor Market Information Snapshot

DIRECTOR'S REPORT

BOARD MEMBERS QUESTIONS AND COMMENTS




** PUBLIC COMMENT ***

Public Comments, limited to 250 words or less, may be submitted by sending an email to
wdbcomments@sjcworknet.org. Please no personal attacks.

Every effort will be made to read all comments received into the record, but some
comments may not be read due to time limitations. Comments received after an agenda
item will be made part of the official record on file.

If you need disability-related modification or accommodation in order to participate in this
meeting, please contact Gloria Gamez at (209) 468-3524 at least 48 hours prior to the start
of the meeting.

ADJOURNMENT

The next WDB meeting, pending approval, is scheduled for Wednesday, May 26, 2021,
location to be announced.

This WIOA Title | - Financially Assisted Program or Activity is an Equal Opportunity Employer/Program.
Auxiliary aids and services available upon request to individuals with disabilities. If you require special
accommodation, please contact Gloria Gamez at (209) 468-3524 at least one day in advance of the
meeting. California Relay Service 711 or 1-800-735-2922 (English) 1-800-855-3000 (Spanish).



APPROVAL OF MINUTES




MINUTES
OF THE

WORKFORCE DEVELOPMENT BOARD

March 24, 2021
WorkNet

56 S. Lincoln Street, Stockton, CA
Due to COVID-19 held via TEAMS

WORKFORCE DEVELOPMENT BOARD MEMBERS PRESENT

LaChelle Adams
Jeff Dundas

Les Fong

Mahalia Gotico
Raul Hernandez
Steve Jackson
Michael Mark
James Mousalimas

Gene Acevedo
Dan Ball

Mayra Cuevas
David Culberson
Terry Givens
Jose Hernandez

Diane Vigil

MEMBERS ABSENT

Henry Peralta
Tim Robertson
Robin Sanborn
Tamra Spade
Greg Vincelet
Chris Woods
Marcus Williams

Pat Patrick

Omid Pourzanjani
Renee Puig-Hink
Sylvia Sanchez
Julian Sepulveda

GUESTS/STAFF PRESENT

Chanel Murray, State Council on Developmental Disabilities
Natividad Martinez, Employment Development Department
Yvette Quevedo, Employment Development Department

Nicole Snyder, City of Stockton

Tammy Aguilera, Eckerd Connects

Sheila Goulart, San Joaquin County Office of Education
Catalina DiSomma, San Joaquin County Office of Education
Patricia Virgen, Employment & Economic Development Dept.

Steven Lantsberger, Employment & Economic Development Dept.
Tina LaBounty, Employment & Economic Development Dept.
Alfredo Mendoza, Employment & Economic Development Dept.
Tonnie Mallory, Employment & Economic Development Dept.
Katie Poole, Employment & Economic Development Dept.
Victoria Lopez, Employment & Economic Development Dept.

Guests who did not identify themselves may not be listed.



ROLL CALL

The meeting was called to order by Chair Vigil at 7:51 a.m. Roll call was taken and a quorum
of the Board was present.

APPROVAL OF MINUTES

MOTION

Mr. Fong moved and Ms. Sanborn seconded to approve the February 24, 2021
Workforce Development Board meeting minutes with the correction of the spelling of
Mr. Robertson’s name. -

2 Abstentions: Ms. Adams and Chief Jackson
M/S/C

STATEMENTS OF CONFLICT OF INTEREST

None.

ACTION ITEMS

A-1  APPROVAL OF SAN JOAQUIN COUNTY’S WORKFORCE INNOVATION AND
OPPORTUNITY ACT FOUR-YEAR LOCAL PLAN AND REGIONAL PLAN FOR
PROGRAM YEARS 2021-2024

Mr. Mendoza summarized the information contained in the agenda item.
MOTION

Mr. R. Hernandez moved and Ms. Sanborn seconded to approve San Joaquin

County’s Workforce Innovation and Opportunity Act Four-Year Local Plan and

Regional Plan for Program Years 2021-2024

M/S/C unanimously.

PRESENTATIONS

None.

COMMITTEE REPORTS

Youth Council — Ms. Virgen announced that the Youth Council met last week. There will -
be additional follow-up work for the Youth Council and a meeting to follow. Chair Vigil
also attended the meeting and expressed her satisfaction with participation and
decision-making.

PUBLIC COMMENT

None.



INFORMATION ITEMS

-1 WorkNet Center Customer Service Survey
-2 Success Stories

-3 San Joaquin County Labor Market Information Snapshot

DIRECTOR’S REPORT

Ms. Virgen announced that she and Mr. Lantsberger are appointed to oversee operations
due to the retirement of Mr. Solis and the absence of an interim executive director. Ms.
Virgen is responsible for oversight of all Workforce Services and Mr. Lantsberger is
responsible for oversight of all Economic Development activities until the appointment of
an interim or an Executive Director is selected. The position of Executive Director is
currently open and recruitment is active.

It is anticipated that the Chair will call a meeting in April to take action on time sensitive
matters.

Mr. Lantsberger provided an update on the WorkNet relocation.

BOARD MEMBERS QUESTIONS AND COMMENTS

ADJOURNMENT
MOTION
Mr. R. Hernandez moved and Ms. Adams seconded to adjourn the meeting at 8:22
a.m.
M/S/C unanimously.



STATEMENTS OF CONFLICT OF INTEREST




PUBLIC COMMENT




ITEM #1

RECOMMENDATION ON WORKFORCE INNOVATION AND OPPORTUNITY .
ACT (WIOA) YOUTH PROGRAM PROVIDER(S) FOR PROGRAM YEARS
(PY) 2021-2024



DATE: April 28, 2021 ACTION ITEM: 1

TO: Workforce Development Board

FROM: Youth Council

SUBJECT: RECOMMENDATION ON WORKFORCE INNOVATION AND

OPPORTUNITY ACT (WIOA) YOUTH PROGRAM PROVIDER(S) FOR
PROGRAM YEARS (PY) 2021-2024

IT 1S RECOMMENDED:

That the Workforce Development Board (WDB) approve the recommendation of the Youth
Council to authorize staff to negotiate a contract to provide WIOA formula funded year round
youth program services with:

1. California Human Development (CHD) for an amount not to exceed $978,000 ($326,000
per year) for the period July 1, 2021, through June 30, 2024 to serve a minimum of 175
youth per year, and

2. The San Joaquin County Office of Education (COE) for an amount not to exceed
$2,400,000 ($800,000 per year) for the period July 1, 2021, through June 30, 2024 to
serve a minimum of 254 youth per year; and

3. Eckerd Connects for an amount not to exceed $1,200,000 ($400,000 per year) for the
period July 1, 2021, through June 30, 2024 to serve a minimum of 142, and

4. Forward contracts recommended for funding to the San Joaquin County Board of
Supervisors (BOS) for final approval.

REASONS FOR RECOMMENDATION

Background:

The Workforce Innovation and Opportunity Act (WIOA) of 2014 enacted a comprehensive
youth employment program for serving eligible youth, ages 14-24, who face multiple barriers
to education, training, and employment. Funds for youth services are allocated annually to
states and local areas based on a formula. The WIOA program focuses primarily on out-of-
school youth (OSY), requiring local areas to expend a minimum of 75% of WIOA youth funds
on OSY. The program includes 14 program elements that are required to be made available
to youth participants. WIOA prioritizes work experience activities through a 20% minimum
expenditure rate requirement for the work experience program element. Local programs
provide youth services in partnership with San Joaquin County WorkNet and under the
oversight and direction of the WDB.

The 14 program elements are as follows:

1. Tutoring, study skills training, instruction, and evidence-based dropout prevention and
recovery strategies that lead to completion of the requirements for a secondary school
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10.

1%

12.

12

14,

diploma or its recognized equivalent (including a recognized certificate of attendance or
similar document for individuals with disabilities) or for a recognized postsecondary
credential:

Alternative secondary school services, or dropout recovery services, as appropriate;
*Paid and unpaid work experiences;

Education offered concurrently with and in the same context as workforce preparation
activities and training for a specific occupation or occupational cluster;

Occupational skill training, which shall include priority consideration for training
programs that lead to recognized postsecondary credentials that are aligned with in
demand industry sectors or occupations in the local area involved, if the local board
determines that the programs meet the quality criteria described in the WIOA section
123;

Leadership development opportunities, which may include community service and peer-
centered activities encouraging responsibility and other positive social and civic
behaviors, as appropriate;

*Supportive services,;

Adult mentoring for the period of participation and a subsequent period, for a total of not
less than 12 months;

Follow up services for not less than 12 months after the completion of participation, as
appropriate;

Comprehensive guidance and counseling, which may include drug and alcohol abuse
counseling and referral, as appropriate;

Financial literacy education;

Entrepreneurial skills training;

Services that provide labor market and employment information about in-demand
industry sectors or occupations available in the local area, such as career awareness,

career counseling, and career exploration services; and

Activities that help youth prepare for and transition to postsecondary education and
training.

*Provided by WorkNet/Employment and Economic Development Department (EEDD)

Request for Proposals

On December 14, 2020, the San Joaquin County Purchasing Department released Request
for Proposal (RFP) #20-25 with all proposals due on February 2, 2021. America Works,
CHD, COE, and Eckerd Connects were the only proposals received in response to the RFP.
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On March 1, 2021, the San Joaquin County Purchasing Department received the Evaluation
Scores from the Evaluation Team and ranked the proposals. The Evaluation Team consisted
of non-partial, subject matter experts. The scores were tabulated and ranked, as reflected
below:

: o Maximum | America Eckerd
Evaluation Criteria Boirits Works CHDP | ‘COE ook

Adequate Financial Resources and
the Ability to Obtain Them = 12 1w -
Ability to Meet Program Design 10 9 9 8 9
Specifications at a Reasonable Cost
Satisfactory Record of Past
Bacr s 20 16 19 18 16
Satisfactory Record of Integrity,
Business Ethics, & Fiscal 20 18 18 19 18
Accountability
Necessary Organization,
Experience, & Operational Controls 10 . 9 9 2
Technical Skills to Perform the Work 20 18 18 19 18

Total Score 100 86 94 95 88

Rank - 4 2 1 3
Past Performance
(2019)

Performance Measure Contract Goal Actual % of Goal
America Works N/A N/A N/A

Employment Rate (2nd Quarter)
Employment Rate (4w Quarter)
Median Earnings (2nd Quarter)
Credential Attainment
Measurable Skills Gain:

The past performance based on performance
measures was not provided.

CHD

Employment Rate (2nd Quarter) 67.0% 87.8% 131.0%
Employment Rate (4 Quarter) 66.0% 89.5% 135.6%
Median Earnings (2nd Quarter) Baseline $3,976 Baseline
Credential Attainment 58.0% 50.0% 86.0%
Measurable Skills Gain Baseline 65.5% Baseline
County Office of Education Contract Goal Actual % of Goal
Employment Rate (2nd Quarter) 67.0% 62.2% 92.8%
Employment Rate (4 Quarter) 66.0% 68.2% 103.3%
Median Earnings (2nd Quarter) Baseline $2,634 Baseline
Credential Attainment 58.0% 37 1% 64.0%
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Measurable Skills Gain Baseline 40.9% Baseline
Eckerd Connects® Contract Goal Actual % of Goal
Employment Rate (2nd Quarter) 66.9% : 115.0%
Employment Rate (4n Quarter) 64.0% 121.0%
Median Earnings (2nd Quarter) Baseline $4,732
Credential Attainment 54.0% 185.0%
Measurable Skills Gain 38.0% 87.0%

*This proposer provided data from 4 Youth Programs around the country, the one above is
from the youth program in California.

Youth Council Meetings

On April 21, 2021, an ad hoc Youth Council met to review the proposals received and
formulate a recommendation to be considered by the full WDB. Following the review of
information, the Council voted unanimously to recommend that the WDB authorize staff to
negotiate contracts as reflected in the above recommendation. The Youth Council met
several times over the past month to fully craft a recommendation to the Workforce
Development Board. The Youth Council reviewed the Evaluation Summary, Past
Performance, and Budget information provided by the proposers. The Youth Council
directed staff to secure additional information from the proposers in order to maximize the
number of youth being served in San Joaquin County.

Proposed Youth Program Contract(s):

The current contracts with CHD and COE expire on June 30, 2021. As recommended, new
contract(s) will be for the period July 1, 2021 through June 30, 2024 and must accommodate
all youth that may still be accessing services through the existing programs. Funding for the
new contract(s) will be allocated on an annual basis with the PY 2021-2022 allocation not to
exceed a grand total of $1,500,000. A total of 571 youth are expected to be served annually.

FISCAL IMPACT:

If approved by the WDB and the BOS, up to $1,500,000 will be obligated for the provision of
WIOA Youth Educational Services in PY 2021-22.

ACTION TO BE TAKEN FOLLOWING APPROVAL
1. Board of Supervisors action (May 2021)

2. Implement contract (July 1, 2021)
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ACTION TAKEN: APPROVED: DISAPPROVED: OTHER:
BY: DATE:

MOTIONED BY: SECONDED BY:

YES;

NO:
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COMMITTEE REPORTS

Executive Committee

Data Collection and Technology
Business Development Committee
Accountability Committee
Planning Committee

WorkNet System Committee
Youth Council

Apprenticeship Committee
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INFORMATION ITEM #1

WORKNET CENTER CUSTOMER SERVICE SURVEY
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DATE:

TO:

FROM:

SUBJECT:

April 28, 2021 INFORMATION ITEM: 1
Workforce Development Board
Patricia Virgen, Deputy Director

WORKNET CENTER CUSTOMER SERVICE SURVEY

l. SUMMARY: The following is a summary of the information item.

1.

WorkNet Center Customer Service Survey

The WorkNet Center Customer Service Survey is a continuous
improvement tool designed to collect information and feedback from
customers.
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Report for AJCC Customer
Satisfaction Survey

Response Counts

Completion Rate: 98.8% _
Partial o b 12
Totals: 990
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1. What is the purpose of your visit to San Joaquin County WorkNet

today?

18% Other (Please Specify)

1% Disability —_ /

16% Unemployment/EDD
Services

Value

Job Search
Unemployment/EDD Services
Disability

Other (Please Specify)

19

Percent

64.7%

16.2%

0.9%

18.3%

65% Job Search

Responses
588

147

166

Totals: 909



2. Did you receive the service(s) to meet your needs?

7% If No, why?

93% Yes

Value Percent Responses
Yes e 92.9% 808
If No, why? i 7.1% 62

Totals: 870
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3. How helpful was the America's Job Center/WorkNet Center staff?

1% Not At All Helpful

2% Not As Helpful -

10% Somewhat Helpful —

28% Very Helpful
59% Extremely Helpful

Value Percent Responses
Ext?emely Helpful - | 58.9% 512
Very Helpful B 28.2% 245
Somewhat Helpful 9.8% 85
Not As Helpful 2.1% 18
Not At ALl Helpful s 1.0% 9

Totals: 869
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4. Overall, how satisfied or dissatisfied are you with AJCC/WorkNet?

2% Very Dissatisfied \

2% Somewhat Dissatisfied

7% Neither Satisfied nor
Dissatisfied

13% Somewhat Satisfied ‘\

Value

Very Satisfied
‘Somewhat Satisfied

Neither Satisfied nor Dissatisfied
Somewhat Dissétisf ied

Very Dissatisfied

o
—

22

Percent

76.6%

13.0%

6.7%

1.6%

2.0%

77% Very Satisfied

Responses
659
112
58
14
il

Totals: 860



5. Do you have any other comments, questions, or recommendations
on how we can improve our services?

information
! center computer
worknet time service

day work or e acmdy

“hélpful

people staff °°d‘
helped services resyme %?(?:Yemeiy
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6. Would you like to be contacted about your answers?

25% Yes

75% No

Value Percent
Yes 25.0%
No 75.0%

24

Responses
213
640

Totals: 853



INFORMATION ITEM #2
SUCCESS STORIES
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DATE: April 28, 2021 INFORMATION ITEM: 2
TO: Workforce Development Board
FROM: Patricia Virgen, Deputy Director

SUBJECT: SUCCESS STORIES

l. SUMMARY: The following is a summary of the information item.

1. Success Stories

Success Stories of Individuals who have gone through our program and
have successfully transitioned into self-sufficient employment.
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INDIVIDUAL PARTICIPANT SUCCESS STORY

Participant Name: Marco Galeazzi

Participant’s City, State: Manteca, CA

Military Service: _X_Veteran __ National Guard __ Spouse None
Program: () WIOA Title I: Dislocated Worker Adult
@ AB109
() Additional Assistance Grant
Before Participating After Participating
Industry/Sector None The Hershey Company
Job Category None Sales Merchandiser
Hourly Wage or Salary None $17.00

1. What were the goals of the participant when entering the program?

Mr.Galeazi first goals upon being released from prison were to get settled at home with
his family first and then seek employment. His Probation Officer had sent me his
referral via-email on 9/29/20. I called the client and offered WorkNet services and
scheduled an assessment on 10/9/20.

Describe how the workforce center helped the participant achieve his/her goals.
Mr.Galeazzi came in the assessment center on 10/9/20 and received career counseling
and support to keep him encouraged. He elected to take the assessment forms home to
complete and returned them along with his DL and Social Security card on 10/29/20.
He was given a supportive service gift card to purchase clothing for job interviewing
and to feel more presentable. During this time from 10/29/20 to 2/19/21 he would
come in or call seeking job referrals. Mr. Galeazzi was counseled on his job search
efforts and given job leads in addition to his own independent job searches. On 2/19/21
he brought in documentation from Hershey Company on a potential position and was
hired on 3/23/21 as a Sales Merchandiser with a starting pay of $17.00 hr. WorkNet
staff helped him by purchasing work boots and clothing and will continue to offer
supportive services throughout the duration of his time on probation. Mr. Galeazzi also
received his first incentive gift card for obtaining unsubsidized employment and he is in
line to receive incentives after 30, 60 and 90 days on the job. He continues to check in
weekly with WorkNet staff on his progress.

Quote from Participant:

“I'm thankful and appreciate all that is being done for me from you guys and giving me a
chance to become a productive citizen again.”
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INDIVIDUAL PARTICIPANT SUCCESS STORY

Participant Name: Dwight Jenkins

Participant’s City, State: Stockton, CA.

Military Service: ___ Veteran

Program: () WIOA Title I: Dislocated Worker _X  Adult

() AB109

___National Guard

() Additional Assistance Grant

___Spouse None

Before Participating After Participating
Industry/Sector Car rentals Trucking
Job Category Sales Managers Heavy Truck Driver
Hourly Wage or Salary $ 13.00 18.75

1. What were the goals of the participant when entering the program?

Dwight’s came to the center in hopes of getting assistance with training that could help
secure employment in a field that paid a self-sufficient wage. His primary work history
consisted delivery driving and although he enjoyed it, he was not making enough money
and did not see any advancement in that field. He wanted to inquired about trucking
training where he knew he could make more money and continue to do something he
enjoyed doing. He has family in trucking industry and had already researched his
potential employment opportunities. His family members encouraged him to pursue
this occupation.

Describe how the workforce center helped the participant achieve his/her goals.
What programs did the participant use? How has this improved the participant
and his/her family’s live(s)?

Dwight went completed an assessment and along with his case manager, developed an
Individual Training Plan. After a full review of his work history, skills and interests,
truck driving was one of the occupations that was high on his list of occupations he
should pursue. After visiting various schools, he selected Performance Trucking. He
began training on 12/7/2020 and completed classroom training and graduated on
1/1/2021 and successfully passed his test to earn his Class A license. He also received a
certificate of achievement for perfect attendance. He was recruited by C.H. Trucking
from Performance and began working two weeks after graduating. Dwight recently got
anew job at Oak Harbor Freight Lines. He started on 4/19/2021 and is making $21.00
an hour.

Quote from Participant:
“Very satisfied with training and Performance is a great school.”
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INDIVIDUAL PARTICIPANT SUCCESS STORY

Participant Name:

Monica Tristan

Participant’s City, State: Stockton, CA

Military Service: __ Veteran ___ National Guard __ Spouse _X None
Program: @@ WIOA Title I: X__ Dislocated Worker Adult
() AB109
() Additional Assistance Grant
Before Participating After Participating

Industry/Sector Transportation Transportation
Job Category Dispatcher Class A Driver
Hourly Wage or Salary $17/hr $19 (Gets % ofload)

1. What were the goals of the participant when entering the program?

Monica’s goals when entering the program were to be able to have stable employment. She was
recently laid off and came into our center for assistance in helping her pay for vocational training for
her to become a Class A driver. Monica knew this was the field she wanted to be in after being a
dispatcher for RTD for a year. She was tired of being laid off and wanted job stability. Monica wanted to
increase her skills and be on the other side of the phone.

Describe how the workforce center helped the participant achieve his/her goals. What
programs did the participant use? How has this improved the participant and his/her family’s
live(s)?

The center helped Monica achieve her goal by giving her the possibility of attending a training program
that she otherwise would not have been able to pay for. She was given labor market information, which
further provided her with the drive and desire to be in the transportation and logistics field. Monica
was also provided with the opportunity to attend one of five different training providers which she was
able to choose depending upon which she thought provided her the best opportunity to start her
career. Monica was able to obtain her permit, endorsements, and of course her Class A license during
her time in the program. After receiving her prized commercial license, she did not find it difficult to
obtain employment. Monica was also provided with assistance in looking for work, including the
opportunity for an on-the-job training although she decided not to take it. Monica has now been-
working in her dream job for nearly two months which she has shared she has truly been enjoying.
Monica now has the opportunity of having a career in which she can continue to grow in, and which can
continue to provide for her and for her family, not just now but well into the future.

3. Quote from Participant:

“I just want to thank you for all your help. I couldn’t have done it without you guys.”
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INFORMATION ITEM #3

SAN JOAQUIN COUNTY LABOR MARKET INFORMATION SNAPSHOT
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DATE: April 28, 2021 INFORMATION ITEM: 9
T Workforce Development Board
FROM: Patricia Virgen, Deputy Director

SUBJECT: SAN JOAQUIN COUNTY LABOR MARKET INFORMATION SNAPSHOT

SUMMARY: The following is a summary of the information item.

Attached, you will find the San Joaquin County (SJC) labor market review. The
Snapshot has been developed by Employment and Economic Development
Department (EEDD) staff for the San Joaquin County Workforce Development Board.
The data and information is provided by the California Employment Development
Department (EDD).

The first chart details the Unemployment Rate of San Joaquin County, California, and
the United States for a one year look-back period starting one month prior. The second
chart details the Unemployment Rate of San Joaquin County down to the sub-county
areas — cities and other Census Designated Places (CDPs). The third chart details.
San Joaquin County as part of the San Joaquin Valley and Associated Counties
Regional Planning Unit (RPU). The RPU is comprised of all counties in the San
Joagquin Valley and is one of 14 RPUs designated by the State. Page two of the SJC
Snapshot details the Labor Force and Industrial Employment in San Joaquin County
and provides data for three months prior, and also uses the benchmark from March
2020 as established by EDD.
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ECONOMIC
. . DEVELOPMENT
AmeriGa‘sdobGenter A San Joaquin County Labor Market Review - March 2021 ASSOCIATION

of California”

e San Joaquin County LMI Snapshot

Welcome to the San Joaquin County Labor Market Review. The snapshot provides a quick review of labor market information in
San Joaquin County for the previous month, the most up-to-date information provided by the California Employment Development
Department (EDD). The data and information is provided by the California EDD Labor Martket Information Division (LMID). For
more information please call (916) 262-2162 or visit the LMID website at https://www.labormarketinfo.edd.ca.gov/.

San Joaquin County, California, and the United States Unemployment Rates
March 2020 to March 2021
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Sub County average unemployment rates for the county, cities, and municipalities.

Unemployment

(Area Name Labor Force Employment Number Rate San Joaquin County mFeb-21
|lsan Joaquin county 333,300 302,600 30,700 9.2% | Community Unemployment = Mar-21
{lAugust cop 3,400 2,700 600 18.8% A%
{lcountry club cop 4,800 3,900 800 17.5%
IIEscaIcn city 3,700 3,500 200 5.6% 0% 3
{[Farmington cop 100 100 0 0.0% ) ;
|[French camp cop 1,200 1,100 100 9.1% TR
|lsarden Acres cop 4,500 3,800 600 14.0% 1200 |
[[kennedy cop 1,400 1,200 300 18.8% ‘ '
[lLathrop city 10,300 9,500 800 7.8% — _
|lLincoln village coP 2,200 2,000 200 9.2% 1 |
|lLinden coP 800 800 0 5.6% +onJILH 1 A
|lLockeford cop 1,500 1,400 100 9.1% 3 11
|lLodi city 30,400 27,700 2,800 9.0% oon I I . LN L
[IManteca city 38,500 35,600 3,000 7.7% FHE S B S S csiqo\‘lg{c?;oﬂn\“,;}ﬁo{oﬁ;ﬂg{ &
[IMorada cop 1,400 1,400 0 0.0% v&?::ﬁ?ﬁo&:oﬁw:; °°\;>‘“:.;~\\"’:>°°°@‘° ";e*io@e’ EFT
Ripon city 7,600 7,200 400 5.8% & G T Y &

Stockton city 132,300 118,700 13,600 10.3%

Taft Mosswood CDP 400 400 100 11.6%

Tracy city 45,000 42,200 2,800 6.3%

CDP - Census Designated Place

Counties in the San Joaquin Valley Quick Look Gounties in the San Joaguin Valley mFeb-21

County Rank Labor Force | Employed | Unemployed Rate Unemployment Rates “ Mar-21

San Joaquin 43 333,300 302,600 30,700 9.2% 0%

Stanislaus 41 238,200 217,200 21,100 8.8% 28.0%

Merced 54 115,100 101,900 13,100 | 11.4% 24.0%
[IMadera 46 60,600 54,800 5,900 9.7% fﬂ;;
[lFresno a8 438,300 394,700 43,600 9.9% A
[[kings 51 55,200 49,400 5800 | 10.5% 8.0%
[[rulare 55 193,700 171,300 22,400 | 11.6% it

Kern 53 368,500 327,600 40,900 |  11.1% PPN P A
Hﬁyo 1 8,310 7,780 540 | 6.4% os"&? f‘“\ T & TS &o“&\a

Mono 32 8,160 7,530 640 | 7.8% & o

San Joaquin Valley 1,819,370 1,634,810 184,680 10.2% o

San Joaquin County is part of the San Joaquin Valley and Associated Counties Regional Planning Unit (RPU) comprised of all counties in the San Joaquin Valley. Above is a
comparison of all counties in the RPU. This WIOA Title I-financially assisted program or activity is an equal opportunity employer/program. Auxiliary aids and services are
|lavailable upon request to individuals with disabilities.
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San Jeaquin County
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JC

ECONOMIC

Amef@b",‘,}?ﬁﬁ[}}ﬁifu March 2020 Benchmark R]S‘:\S]](E)I(‘)(}gn’[qﬁg§ .
Labor Force and Industrial Employment Mar 20 Jan21 Feb 21 Mar 21 Percent Change
*Data not seasonally adjusted Revised Prelim Month Year
Civilian Labor Force (1) 330,500 329,800 334,200 333,300 -0.3% 0.8%

Civilian Employment 305,700 296,800 302,300 302,600 0.1% -1.0%
Civilian Unemployment 24,700 33,000 31,900 30,700 -3.8% 24.3%

Civilian Unemployment Rate 7.5% 10.0% 9.5% 9.2%

(CA Unemployment Rate) 5.1% 9.2% 8.4% 8.2%

(U.S. Unemployment Rate) 4.5% 6.8% 6.6% 6.2%

Total, All Industries (2) 262,700 251,400 254,600 258,500 1.5% -1.6%|
Total Farm 13,100 10,200 12,000 13,000 8.3% -0.8%
Total Nonfarm 249,600 241,200 242,600 245,500 1.2% -1.6%|

Total Private 203,700 199,800 201,400 203,400 1.0% -0.1%|
Goods Producing 33,700 33,300 33,400 34,100 2.1% 1.2%|
Mining, Logging, and Construction 13,400 12,600 12,600 13,100 4.0% -2.2%)
Mining and Logging 100 100 100 100 0.0% 0.0%
Construction 13,300 12,500 12,500 13,000 4.0% -2.3%)
Specialty Trade Contractors 9,200 8,900 8,900 9,000 1.1% -2.2%
Manufacturing 20,300 20,700 20,800 21,000 1.0% 3.4%

Durable Goods 9,500 9,300 9,400 9,500 1.1% 0.0%|

Nondurable Goods 10,800 11,400 11,400 11,500 0.9% 6.5%)

Food Manufacturing 5,200 6,200 6,100 6,200 1.6% 19.2%]

Service Providing 215,900 207,900 209,200 211,400 1.1% -2.1%)
Private Service Providing 170,000 166,500 168,000 169,300 0.8% -0.4%)
Trade, Transportation & Utilities 70,200 76,300 75,900 75,800 -0.1% 8.0%]

Wholesale Trade 10,900 10,200 10,200 10,300 1.0% -5.5%

Retail Trade 25,600 25,200 25,300 25,200 -0.4% -1.6%)

Clothing & Clothing Accessories Stores 2,000 1,800 1,800 1,800 0.0% -10.0%

General Merchandise Stores 6,200 6,200 6,200 6,000 -3.2% -3.2%|

Department Stores 1,400 1,000 300 900 0.0% -35.7%|
Transportation, Warehousing & Utilities 33,700 40,900 40,400 40,300 -0.2% 19.6%)
Transportation & Warehousing 32,300 39,400 39,000 38,800 -0.5% 20.1%
Truck Transportation 7,100 6,900 6,900 7,000 1.4% -1.4%)
Warehousing & Storage 19,700 25,700 25,500 25,600 0.4% 29.9%
Information 1,500 1,100 1,100 1,100 0.0% -26.7%|
Financial Activities 8,000 7,900 7,900 7,900 0.0% -1.3%
Finance & Insurance 4,600 4,700 4,700 4,700 0.0% 2.2%)
Credit Intermediation & Related Activities 2,000 1,900 1,900 1,900 0.0% -5.0%|
Professional & Business Services 21,600 21,800 21,900 22,200 1.4% 2.8%)
Administrative & Support & Waste Services 14,200 14,600 14,800 14,900 0.7% 4.9%
Educational & Health Services 38,700 37,000 37,700 38,500 2.1% -0.5%|
Educational Services 4,900 3,700 3,800 3,800 0.0% -22.4%)
Health Care & Social Assistance 33,800 33,300 33,900 34,700 2.4% 2.7%
Leisure & Hospitality 22,300 16,100 17,100 17,300 1.2% -22.4%)
Arts, Entertainment & Recreation 2,500 1,100 1,200 1,300 8.3% -48.0%
Accommodation & Food Services 19,800 15,000 15,900 16,000 0.6% -19.2%
Food Services & Drinking Places 18,500 14,000 14,800 15,000 1.4% -18.9%
Restaurants 17,800 13,600 14,400 14,300 -0.7% -19.7%)
Other Services 7,700 6,300 6,400 6,500 1.6% -15.6%)
Government 45,900 41,400 41,200 42,100 2.2% -8.3%
Federal Government 3,200 3,100 3,100 3,100 0.0% -3.1%)|
Federal Government excluding Department of Defense 1,800 1,700 1,700 1,700 0.0% -5.6%|
Department of Defense 1,400 1,400 1,400 1,400 0.0% 0.0%
State & Local Government 42,700 38,300 38,100 39,000 2.4% -8.7%|
State Government 6,800 6,500 6,500 6,500 0.0% -4.4%|
Local Government 35,900 31,800 31,600 32,500 2.8% -9.5%)
Local Government Education 22,700 19,300 19,000 18,900 -0.5% -16.7%)|
Local Government Excluding Education 13,200 12,500 12,600 13,600 7.9% 3.0%,
County 8,000 7,700 7,800 8,700 11.5% 8.8%
City 3,700 3,300 3,400 3,400 0.0% -8.1%)
Special Districts plus Indian Tribes 1,500 1,500 1,400 1,500 7.1% 0.0%

(1) Civilian labor force data are by place of residence; include self-employed individuals, unpaid family workers, household domestic workers, &
workers on strike. Data may not add due to rounding. The unemployment rate is calculated using unrounded data.

(2) Industry employment is by place of work; excludes self-employed individuals, unpaid family workers, household domestic workers, & workers

on strike. Data may not add due to rounding.
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BOARD MEMBER QUESTIONS AND COMMENTS
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